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Working conditions in textile industry in Vietnam.
The united states are one of the leading markets for fashion products globally, but only a small proportion of production is made locally. Various factors have necessitated the establishment of cloth manufacturing firms to base their operations outside the country. Manufacturing outside the united states is one of the industries that employ many employees, becoming a source of income to most of them. There are various conditions that workers in such industries are exposed to, but that does not prevent quality services delivery. Cloth manufacturing requires special skills such as sewing and creativity, especially where mechanization has not been adopted. One of the major factors that have encouraged companies to operate outside the country is searching for cheap labor and the raw materials required in the production. This paper discusses one of the cloth products widely used in the united states, although it is produced outside the country.  
Patagonia is one of the leading exporters of clothing products in Vietnam, and its stores and brands are used in various parts of the world. The company is known for the gold garment brand that is produced in the Patagonia factory in Vietnam. It is widely known for its outdoor clothing that is used majorly in sports and other outdoor activities. The company has established a strong brand in the market and has increased its operations in different parts of the world to ensure that they meet the increasing demand. The manufacturing of sportswear that is largely used in swimming, skating, and surfing is done amid different working conditions for employees and consumers. This essay describes the conditions that are common in this clothing that has become a global brand. The conditions include the working conditions for employees and the benefits that the company has for its employees.
According to Brown et al, (p190) the employees work in the sweatshops that have been established by the gold garment factory in Vietnam. Sweatshops are a central working space for all informal workers that are involved in the manufacturing of garments. The working conditions in sweatshops are sometimes unfavorable as employees have to withstand long working hours, poor pay, and, most importantly, congestion in the workplace, which exposes them to poor health. The use of the cheapest methods constructs the sweatshops. Therefore, they do not provide safety features such as ventilation and exposure to hazardous waste produced in the manufacturing process. The sweatshops disregard promoting the employees' health concerns to increase the profits of the company. In Vietnam, a gold garment factory has various sweatshops in the country, and it has also exposed its employees to exploitative conditions. 
Patagonia works with various factories outside and in the united states and strives to ensure that the factories are compliant with labor laws to protect the employees from exploitation by the factories. In Vietnam, the gold garment factory is one of the clothing brands that work with Patagonia in the sales and supply department. The employees are provided with the maximum benefits that they are entitled to in the labor regulation laws. The gold garment factory has been accused of violating employees' rights and exposing them to different diseases because of overworking and poor working conditions. Employees' experiences in the factory depend on whether one is an immigrant, and the department that one is working from. In many cases, being an immigrant and working in the informal sector exposes one to poor working conditions and various firms' exploitation.
The immigrants and the employees in the informal sector in Vietnam are poorly renumerated, and this makes them live in poor conditions that they cannot afford the basic needs. The gold garment factory in Vietnam has different payment for employees who work in the sales departments and those working in the operations because the informal jobs are given to immigrants or the poor class in the society. The informal workers are pro1vided with low wages that are not proportional to the services they provide in the factory (Robertson et al, p56). Therefore, the employees have lived in poverty because they cannot afford the basic needs despite working in a prestigious clothing brand. The poor remuneration promotes the cycle of poverty since one cannot be financially stable to develop themselves through investment. The factory has discriminatory policies where the immigrants work only in the informal sector, where they are exposed to such disadvantages.
Iglesias &Vanesa (p13) argues that in the textile industry in Vietnam, the average working hours range from ten to eighteen hours per day, and there are strict adherence deadlines imposed by the company where employees have to work for extra hours. The gold garment factory upholds this policy, and employees have to work extra hours every day, which could be even more where the factory needs to meet specific deadlines. The informal sector is a demanding activity that requires rest and refreshments to maintain health and efficiency in delivering services. Therefore, the factories are very demanding that employees rarely have enough time to rest or attend to their personal needs. While working for extra hours requires compensation as per the labor laws, there is no compensation for the extra hours that one has worked. The company capitalizes on making a profit from the extra hours that employees are put through. 
The relevant authority and management of the gold garment factory in Vietnam must correct the exploitive behaviors towards their employees. The textile industry is highly affected, and employees are being exploited at the expense of making more profits for the company. Regulators in the industry should ensure that the companies comply with all the applicable laws, especially those that affect them. The sweatshops' conditions should be addressed to realize the positive impact that sweatshops would have on society and the company itself.
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